A few months later, I got a call about a job in Washington, D.C. With the wind at my back, the interview felt like one of the easiest I had ever done, which I took to mean that the job would be a good fit. When I got the offer, I didn't hesitate to take it.
The transition had its challenges. At my university, I had been established and respected; now, I felt like I was starting over. But it didn't take too long to develop a vibrant new community, and I felt renewed energy for my work. At times, it was scary to be doing something that felt so foreign, but the skills and approaches that I had honed in academia helped me figure out how to get the job done. And a few years in this first job led me to an even more fulfilling position, at a different organization, which I have now held for more than a decade.
In talking to other faculty members over the years, I found that some wished they had other career options, but most keep such thoughts to themselves. It is simply in the culture of academia to covet a tenured position. But if unhappy academics would move out of those jobs, opening niches for newer Ph.D. recipients, the world could be a happier place. We tell students to take risks and try new things, and there is nothing like doing it yourself to see how hard that can be-but also how rewarding. Above all, there is no shame in wanting to leave academia, no matter your career stage, and then actually doing it. There's no shame in leaving S urrounded by half-unpacked boxes in my new home, alone in a new city, and just starting to get a feel for a new job, I was plagued by suspicions that I had made the wrong choice. Maybe the naysayers were right. Maybe I was crazy to leave my tenured post in the Midwest, not to mention my friends and colleagues, for a job as the executive director of a small nonprofit organization in Washington, D.C. But I had spent a lifetime in academia, and I was excited to explore this new world. 
